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We enable employers to 
attract, engage, retain and retrain

an over 50s talent pool 



Unrivalled Understanding of Older Workers

CLICK HERE TO SEE VIDEO

“Great initiative. I changed 
career aged 52 and have 

not looked back. It’s scary, 
but exhilarating.”
David Swallow

“As a career changer 
approaching 50, who still 

wants to head off exploring, 
this actually made me cry!”

Sue Acton

“Ageism is rife in society and 
is as pernicious as any other 
form of discrimination - we 
see and hear it all the time. 
Thank you for bringing this 
up and raising it’s profile”.

Charles Stewart

“I’m so tired of reading 
about ‘skills shortages’ 
when they really mean 

‘shortage of people under 
40 willing to work long 

hours and with no out of 
work commitments.”

Anna Meller

“I joined a team of people who were in this bracket. A team 
who, in a two year period, provided me with a greater education 

than I had accumulated in the prior eight year period. Every 
member as sharp as any younger person. I have never been in 
any environment since that comes close to the capability of 

that team. The workplace is a greater place when you combine 
energy and drive of those starting out, with experience and 

knowledge of those who have been in the game a long time.”
Ian Hutcheson

“The vast reservoir of 
experience that this 

demographic brings to 
the table is completely 

priceless. Money can’t buy 
it. And its being offered at a 
token in relation to its value. 

Whats not to love.”
Mona Arimoku

“Next March I’ll be 55 
and already feel ‘on the 
shelf’. The extent of age 

discrimination is shocking. 
It’s supposed to be unlawful 
now but nobody is policing 

hiring policies.”
Mark La Vardera

“I’ve spoken to Fintechs 
and had the ‘you’re over-

qualified’ feedback. My CV is 
comprehensive, so it baffles 
me that it takes a Zoom call 

to establish this. Maybe a 
soft filter and some cooler 
shirts will help my cause.”

Tim Robinson

“There seems to have long 
been a seriously ageist 
attitude in recruitment. 

Mature candidates have the 
experience and wisdom to 

make a great contribution, and 
provide good advice. Come on, 

employers, wake up.”
Mike Yuille

“Diversity is hugely important in the workplace. Levelling 
up goals are equally important. Age related representation 
should not suffer as a consequence. Employers need to be 

mindful of age-related discrimination, which may be be 
further compounded by other forms of disadvantage. Good 

to bring this into corporate consciousness. Nice work.”
Phil Sowter

“There’s sometimes 
suspicion about taking 

a slightly lower level 
role, often from a hiring 

manager who can’t 
contemplate managing 
someone his Dad’s age!”

Will Hames

“Ageism infuriates me. So 
much talent going to waste. 
Young blood and new ideas 
are valuable, so is a wealth 

of experience. As is generally 
true, the answer is a balance 
of both working together - 

not one or the other!”
Rochelle O’Hagan

https://www.youtube.com/watch?v=_oaM_DNR70Y


43% 
of over 50s surveyed 

would consider re-training 
for a new role

56% 
of over 50s want to 
continue working 

beyond age 65

49% 
of over 50s interested in re-skilling would 
investigate doing so with a new employer

89% 
of over 50s would 

be prepared to take 
a drop in salary to 

retrain in a 
new role/industry

61% 
of employed over 50s 

would consider  
re-thinking their career 

based on content seen on 
55/Redefined

In 1998, around one in six people were 65 years 
and over (15.9%), this increased to one in every five 
people in 2018 (18.3%) and is projected to reach 
around one in every four people (24.2%) by 2038. 
Our recent study into the views and motivations of 
those working past 55 found:

Employing older workers saves 
companies time and money

We have an ageing 
population with 
record low birth rates. 

By 2050, the working 
age (16-64) population 
will have shrunk by 
between 21-28% across 
all Western Countries 
creating a shortfall 
of over 50m skilled, 
university educated 
workers. The over 60 
population is conversely 
set to grow by over 40% 
in the same period. 

Research by The Princes Responsible Business Trust shows 
that workers aged over 50 are five times less likely to change 
jobs than younger counterparts. They are also 200% less likely 
to take a day off sick than those under 30.

The Stats You Need to Know…



Our Services – Your Partner for Age Diversity

Consulting
•   Age Diversity 

Diagnostic
•  Vision & Action Plan

Training
•   Age Unconscious 

Bias E-Learning
•  Apprenticeships

Data & Insight
•  D&I Age Index
•    Bespoke Content 

Packages

Partners
•  Profiling
•  Menopause
•  Recruitment
•  HR Data Hub

Accreditation
•  Charter
•  Training
•  Insight
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Over 50’s Job 
Board

•  Employer Branding
•   Content 

Campaigns: 
LinkedIn; FB & 
Instgram; Google 
PPC

•  MI & Reporting



Keen to 
be NED

• She has enjoyed a 
successful career 
as an IT Director 
earning £150,000 
+ Bonus. 

• While retirement 
is approaching, 
she doesn’t want 
to slow and 
stop working 
altogether.

• She and her husband love escaping 
and exploring, so they book in a lot of 
holidays, trips and have a busy social 
calendar. 

• Whilst she dreams of retiring and 
leaving the corporate world, and her 
work in its current form, she has keen 
business interests and does not want 
to give these up. 

• She has a lot to offer and is 
interested to learn about the 
opportunity of NED roles but is not 
quite sure about the next best step 
to take. Ideally, she would like to 
transition from her corporate role to 
a portfolio of 4 to 6 NED roles.

• She is also seeking help with 
financial planning as she looks to 
the next phase.

Experienced 
‘Flexer’

• A retired head 
hunter from a 
national firm, the 
Experienced Flexer 
is keen to work in 
some capacity but 
doesn’t want to 
work full-time – his 
focus has shifted to 
balance. 

• He is married with three adult children.
• Socialising is important to the 

him and his wife, they spend a lot 
on clothes, food and drink and 
enjoy travelling 4-6 times per year, 
spending £50,000+ on holidays 
annually.

• In his headhunter days he worked 
long hours, often making phone calls 
at 9pm to speak CEOs as that was the 
only time to reach them. While he 
enjoyed this, his focus now is on short-
term engagements where he can do 
work he’s passionate about on a more 
flexible basis, such as cover during key 
periods, an on-call basis or weekends.

• The Experienced Flexer is working to 
support the lifestyle he and his wife 
want to maintain – including owning a 
large home abroad.

• With high emotional intelligence 
and interpersonal skills, he is still very 
passionate about his work, and brings 
great experience and knowledge to 
roles. 

Re-train, 
New Start

• Recently – but 
happily – 
divorced, she is 
approaching a new 
phase in her life 
with real optimism, 
focusing on setting 
up for success in 
her new single life. 

• In the divorce 
settlement she got the house 
which doesn’t provide an income, 
so wants to work again and try 
something new. 

• She doesn’t have a pension and getting 
back into the workforce is her way to 
maintain her lifestyle and build a nest 
egg for retirement down the line.

• She has not worked for 10 to 15 years since 
leaving the workforce to have children, 
but now with the children at university 
she feels ready and able to start a career 
and is very motivated to learn. 

• Having given up a lot to raise her family, 
she feels strongly about wanting to 
build a career over the next 15-plus 
years. She rejects the ageism challenge 
to recruitment she is facing.

• Her optimistic approach and great 
interpersonal skills mean she is 
very open the idea of training and 
learning something new – whether 
that’s refreshing her skillset with self-
development/training courses. However, 
she’s is not on LinkedIn.

• She’s a low-cost resource initially 
while she becomes established in role.

• Offers huge loyalty to a business that 
is willing to support her return to the 
workplace. Is flexible on the area of 
business and is keen to meet new people 
and commit to the new company.

Keen to Work 
Again

• Married with 
two grown-up 
children that both 
work in London.

• Was a CTO of 
a successful 
software business 
but retired in 2019 
at 57. Sold his 
shares but didn’t 
want to leave 
work, just didn’t want to pass on the 
opportunity of the business sale. 

• Keen golfer and stock investor. His 
wife loves gardening and crafts. He 
finds info on shares via Twitter and 
forums and watches golf videos via 
social. She reads craft and gardening 
magazines. 

• While he has really enjoyed his time off 
spending more time with his wife and 
relaxing by playing golf, he now has 
itchy feet in retirement.

• During his career he put in the hours 
and worked really hard to be able to 
retire early, but he’s missed work over 
the last two years. He craves being 
busy as well as the challenges and 
rewards that come from working with 
businesses to solve problems. 

• He is now keen to work again but in a 
more flexible capacity so he can have 
more balance and fit in all of the things 
he’s enjoyed doing in retirement. He 
also wants a little spare time to devote 
to charity work and to be active in his 
local community. 

• He’s after a flexible role that will allow 
him to work hard from 9 to 6 but switch 
off when not in the office. He would 
ideally only like to work on project roles 
and only four days a week.

Career 
Switcher

• Married mother 
of three children, 
one at university 
and two in 
professional 
careers.

• Has worked in 
pharmaceutical 
marketing for 
the last 20 years 
whilst bringing up children but savings 
are tight (two work pensions).

• Lives in the North West in a four-bed 
semi-detached home.

• Likes to keep fit and does yoga and 
HIIT classes regularly with friends. 
Regular cinema-goer.

• She still works long hours but is 
planning to find better balance and 
is looking to make a switch from her 
hectic role.

• Whether it’s a passion project 
(like starting a cleaning business 
and managing country homes), or 
philanthropic work – even teaching 
– where she feels she can give back, 
the career switcher wants to find 
something more meaningful, that 
offers more flexibility, and maybe 
even switch to working three or four 
days a week.

• She also worries about retirement 
as she feels they ‘can’t afford to’ and 
also likes to be busy and feel useful. 
Husband doesn’t want to stop working 
completely either.

• Re-budgeting is key now the 
 children have left so they can 

reorganise their lives. 
• “Should we pay the mortgage off?” + 

“How much do we need to live now?”

The 55/Redefined Talent Personas



Content Marketing Campaigns
We work on exciting native content campaigns that bring together 
our understanding of what our members want with your career and job 
opportunities and showcase your employer brand in a compelling way.

Data Analysis
Using range of data tools we provide insight for 
our customers on their Jobs Board and Content 
activity, to help direct future strategy in these 
areas.

Insight we can provide:

•  Web traffic source, number of sessions/users/
new users/session duration/pages per session

•  Jobs content traffic user behaviour
•  Specific member activity related to the content
•  Social media performance likes/shares/clicks/

impressions for your content on our channels 
including LinkedIn and Instagram job of the 
week posts.

•  Recommendations of how to improve 
performance with content marketing expert



Pricing

Data Insight & Consulting
£29,000
•  Age Diversity Diagnostic 

(includes 12 month access to HR Data Hub’s D&I Index)
•  Clear Vision for what Age Inclusivity means for your organisation
•  Cross-functional Action Plan that supports you becoming an Age Inclusive 

Employer

Job Board Packages* Training & Assessment

Rachel Langton
Age Diversity Consultant
Rachel.Langton@55redefined.com
07526 527509

Gina Poole
Head of Workplace Solutions
Gina.Poole@55redefined.com
07746 132041

Alondra Gomez-Andrade
Customer Support
Alondra.Andrade@55redefined.com
07767 915273

NB. All Prices exclude 
VAT which will be 
charged at the 
prevailing rate.

Please contact us 
to discuss your 
requirements:

Age Inclusive Accreditation

Many of our services are bespoke to your company size and specific needs.
Please see below our more standardised solutions and rate cards that enable you to build a package to suit your needs.

SME/Not for Profit: £5,000pa 
•  Includes x 25 training credits, 

quarterly research & best practice, 
charter & website badge, employer 
accredited announcement on social 
& platform

Enterprise: £12,000pa
•  Includes x 100 training credits, quarterly 

research & best practice, charter 
& website badge, internal comms 
package, social media & platform 
employer of choice features x 2

£6,000pa 
•  100 x job posting 

credits, enhanced 
employer profile, 2 
x Job of the week 
features 

£10,000pa 
•  Unlimited job posting 

credits, enhanced 
employer profile, 4 
x Job of the week 
features, 10 x C-Me 
Colour Profiling reports

•  1 x Employer content 
feature 

£20,000pa
•  Unlimited job posting, 

enhanced employer 
profile, 6 x Job of the 
week features, 20 x 
C-Me Colour Profiling 
reports, 

•  4 x Employer content 
features/videos

£1,000 set-up + £45 per course
•  Age Unconscious Bias, 30 min 

E-Learning courses. Suitable for 
talent attraction teams, HR & hiring 
managers 

£650
•  C-Me Colour profiling bundle x 

20 profiles. Provides a quick, cost 
effective and scalable behavioural 
profiling tool to help successfully 
identify your recruitment gaps, assess 
candidates and explore cultural and 
team fit.

*Charities & Not For Profits benefit from 50% discount off all Job Board advertising



Charter Commitments

Join these companies that have already 
become Age Aware Accredited:

Age Accreditation Charter 
Commitments

To be an Accredited Age Inclusive Employer, 
you will commit to these 4 actions:

•  Ensure recruitment processes are inclusive 
and accessible to workers over 50

•  Communicate and promote vacancies fairly

•  Review HR Handbook & Policies relating to 
retirement

•  Invest in technical training and re-skilling of 
this age group

Age Inclusive Policy 
Commitments

In addition, to become an Accredited Age 
Inclusive Employer, you must also commit 
to offering at least 1 of the following age 
inclusive policies.

•  You should expect to be carrying out the 
activity within the period of your annual 
registration.

•  Work trials for unemployed over 50s

•  Apprenticeships

•  Paid employment

•  Retiree returner programmes

More detail on each of the above areas can be 
provided.

Become and Age Inclusive employer and be part of the movement 
changing attitudes for the better and challenging age discrimination



Additional Partner Services

Recruitment Support
We have partnered with leading 
Recruitment Solutions provider 
Rethink Group, to support you 
with any other element of the 
recruitment process that you need 
to outsource.

Solutions could range from sifting 
CVs and completing first round 
assessments, or acting as your 
payroll umbrella company for any 
non-permanent workers that you are 
hiring through 55/Redefined.

•  Scalable, future-proof recruitment 
outsourcing

•  Contractor spend & management 
of temporary talent

•  Sudden hiring & project demands

Training Solutions
Our partnership with Maguire 
Training brings together their 
market-leading approach and 
experience to developing corporate 
training solutions and  
55/Redefined’s knowledge and 
insight about our over 50 audience 
and members.

We can provide online, virtual and 
classroom-based solutions that best 
match your needs covering:

• Induction
• Industry-switcher training
• Age unconscious bias training
• Annual refresher training
• Soft-skills development
• Apprentice schemes for over 50s

Profiling
We have partnered with C-me 
Colour Profiling to provide 
a quick, cost effective and 
scalable behavioural profiling 
tool to help successfully identify 
your recruitment gaps, assess 
candidates and explore cultural and 
team fit.

Discover insights about your 
candidates including:

• Their behavioural strengths 
•  Their motivations and how they 

might demonstrate commitment 
• Their contribution to a team 
• How they handle setbacks
• How they might respond to change

Find out more about the use of 
assessments within your organisation, 
team assessment workshops or 
gaining accreditation to become a 
resident C-me Colour Profiling expert.

HR Data Hub D&I Index
We are key partner of HR Data Hub 
as it offers the only D&I Index in the 
world that is data led and assesses 
performance at ALL levels of the 
organisation. 

•  It provides insights across five 
Characteristics Age, Disability, 
Ethnicity, Gender, LGBTQ+

•  It is the only tool providing 
organisations with a true picture of 
D&I performance

•  It allows companies to set 
meaningful targets-through 
peer comparison and location 
baselining

•  Provides tailored 
recommendations on what actions 
companies can take using a 
confidence algorithm

•  Supports taking action that works 
using case studies from high 
performing companies

 
HR Data Hub’s D&I Index is available 
to 55/Redefined customer with an 
exclusive £1000 discount reducing 
the price to £4000 PA.



Contact:

Gina Poole
Head of Workplace Solutions
E: gina.poole@55redefined.com
T: 07746 132041

Rachel Langton
Age Diversity Consultant
E: rachel.langton@55redefined.com
T: 07526 527509
 
Alondra Gomez-Andrade
Customer Support
E: alondra.andrade@55redefined.com
T: 07767 915273

InstagramFacebook YouTube SpotifyLinkedIn TikTok

https://www.instagram.com/55_redefined_/
https://www.facebook.com/55Redefined
https://www.youtube.com/channel/UCxCZwJmvSefaBuOzTTQF8Ig
https://open.spotify.com/show/4It2VNKLSRP1DjAu11ng7D

