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Introduction

About the consultation

Your details

What is your name?

Name:
Jessica Fay Kitchin

What is your email address?

Email:
jessica.kitchin@iomchamber.org.im

Are you responding on behalf of an organisation?

Yes

Organisation:
Isle of Man Chamber of Commerce

May we publish your response?

Yes, you can publish my response in full

Section 1: Background

Section 2: Time off work

Section 2: Time off work

Do you agree with the proposal for a right to time off to accompany an expectant mother to an ante natal appointment?

Please explain your view:

Yes, we agree with this proposal.
We understand that the limit of 2 appointments at a maximum of 6.5 hours per appointment reflects the law in the UK, which would likely incorporate
longer travel times for appointments. We propose that the Isle of Man Government review whether the limits provided in the UK are appropriate for the
Isle of Man or whether different limits should be applied here.
We agree that this is proposed to be unpaid time off rather than paid time off as we believe that this strikes a reasonable compromise between allowing
the employee who has a qualifying relationship with a pregnant woman the flexibility to accompany the pregnant woman, whilst minimising the financial
impact on the employer.

Section 2: Time off work

Do you agree with the proposal for time off for adoption appointments?

Please explain your view:

Yes, we agree with this proposal, but we query the limitations.
There is no limit on the number of ante-natal appointments to which a pregnant employee can receive paid time off for from her employer. In order to
achieve equality of rights between biological parents and parents through adoption, there should equally be no limit on the number of appointments
relating to adoption of a child, in the run up to a potential placement of an adopted child, for which the primary adopter can receive paid time off from
their employer.
Our comments relating to the right to unpaid leave for the adopter’s partner are the same as noted under question one for the employee with a
qualifying relationship to a pregnant woman. We agree that this should be unpaid but that the limits should be reviewed to ensure that these are
appropriate for the Isle of Man.

Section 2: Time off work

Do you agree with the proposal for time off work for caring for dependants?



Please explain your view:

Yes, we agree with this proposal and think that this strikes a good balance between the needs of the employer and employee.

Given the wide variety of scenarios that this right would cover we agree that there is no specific determination of what is a ‘reasonable’ amount of time
and whether the leave should be paid or unpaid.

Section 3: Family Leave Rights

Section 3: Family Leave Rights

Do you support the proposal that the EA 2006 be amended to enable shared parental leave to be introduced?

Please explain your view:

Yes, we agree with the proposal.

We gathered responses from employers during our Isle of Man Chamber of Commerce survey on this matter in Summer 2021. The majority of responses
supported shared parental leave with only 15% of employers answering that they would not be willing to provide this.

We also note that it has been some time since the rate of the allowance was reviewed. We request that the Isle of Man Government review the rate of
maternity allowance given the rising costs of living and the effect of inflation. We also note that there is currently another consultation open on potential
changes to national insurance, with a view to harmonising national insurance for employed and self-employed individuals. If the payment of national
insurance is to be harmonised, we feel that the benefits received by employed and self-employed individuals (such as maternity leave) should also be
harmonised.

Do you have any comments on the way in which shared parental leave should work in practice?

Please explain your view:

We gathered responses from employers during our Isle of Man Chamber of Commerce survey on this matter in Summer 2021. Our comments below 
include some of the suggestions mentioned therein. 
 
• The eligible individuals for shared parental leave should be widened to include not just the child’s parents, or the mother’s partner, but also individuals 
who will have significant care responsibilities for the child, such as a grandparent or other family member, who will be taking time out of employment to 
care for the child. This will provide Isle of Man families with the greatest flexibility and also allow mothers to return to the workforce earlier if they so 
choose. 
 
• The leave should be as flexible as possible in how it is taken (i.e. in one continuous block, smaller blocks separated by period of work, part time parental 
leave alongside part time or flexible work). Many of our Chamber members who responded to our survey stressed that a phased and gradual return to 
work was essential, so parental leave should allow for this gradual transition back into the workplace for any individuals who have taken the leave. 
 
• If the time limit for taking leave was extended to a maximum of 52 weeks over 2 years (or the equivalent of 52 weeks, i.e. 1,950 hours spread over the 2 
years), this would allow greater flexibility for families and alleviate some of the issues being experienced by employees and employers due to the lack of 
affordable or accessible childcare for children under two years of age. This would work especially well where part time parental leave could be taken 
alongside part time work. 
 
• Many respondents indicated that this would be complicated to administer and were unsure how they would monitor who is taking what leave and 
whether they would be required to provide parental pay to their employee’s partner. As a potential option we propose the following: 
 
o As stated in this consultation document we understand that there is no proposal to bring in statutory maternity pay or parental leave pay, the only right 
to payment would be from the Isle of Man government. We suggest that the right to payment be extended from being for ‘maternity pay’ to ‘shared 
parental leave pay’. There may be proportions of the pay that are only available for the mother and for the father, as detailed in a separate point below, 
but the majority of the pay allowance from the Isle of Man government could be shared between the individuals who are entitled to claim it. The 
individuals may claim this in whichever proportion they chose, connected to the length of time that they have responsibility for the child, but there would 
be an overall cap on the maximum pay allowance per child. Employers would therefore not have to determine who is paid what amount. 
 
o The employer would only need to monitor how much parental leave they provide to their employee. This could potentially be achieved by employers 
implementing a policy stating that their employee must provide a signed declaration of how the leave is to be allocated between the eligible parties, and a 
requirement to update this if the allocation changes. (Note that this would only need to be monitored by the employer if they wish to limit their 
employee’s leave to the minimum statutory overall cap [for example 52 weeks between all eligible individuals] but there would be nothing to stop each 
employer offering a longer length of leave than the statutory minimum). 
 
• This consultation has identified that there are many advantages of fathers taking a portion of leave to care for a new child. The consultation has also 
identified that the take up of shared parental leave in the UK has so far been low. To increase the likelihood of take up of shared parental leave by 
fathers, a certain proportion of the overall leave, and of the pay allowance provided by Isle of Man government, should be available only to fathers (i.e. a 
take it or leave it proportion). The overall number of weeks of leave may need to be extended slightly so that this does not reduce the overall leave 
available to mothers, should a mother choose solely to take the parental leave. Research conducted by the European Commission shows that in countries 
where there are non-transferable periods of parental leave for fathers, on a take it or leave it basis, in combination with a high rate of income



replacement, this increases the take up by new fathers. 
 
• We are supportive there are currently no plans to introduce statutory maternity pay, statutory paternity pay or statutory shared parental leave, payable
by employers. We think that the decision to not currently look at this matter will allow employers to manage the transition to the current proposals,
should they be implemented, without adding the potential financial burden of statutory pay. 
 
• Alongside the non-transferable period of leave we discussed above there are other ways that government and businesses can make changes to
encourage take up of shared parental leave. Although many of these are business led changes, government can support these through the provision of
support schemes, government led campaigns and advisory services. These changes may include: 
o Training for companies around shared parental leave which includes the ‘why’ as well as the ‘how’ 
o More visible role models 
o More support and communication about available options 
o In our public and hospitality spaces, Government and businesses should ensure that facilities are available to all, such as baby changing rooms that are
available to all genders.

Section 3: Family Leave Rights

Do you support the proposal that the Employment Act 2006 is amended to include provision for parental bereavement leave?

Please explain your view:

Yes, we support this.

Do you have any comments on the way in which parental bereavement leave should work in the Isle of Man?

Please comment below:

This consultation has attempted to provide equal provision for biological parents and parents though adoption on other matters relating to becoming a
new parent. Do you propose to provide an equivalent provision to stillbirth and miscarriage for adoptive parents where a proposed adoption is
terminated? We suggest that work would need to be carried out with the family placement team within Manx Care to determine after what stage in the
adoption process that this would be appropriate, for example a termination any time after a proposed panel date has been provided.

Section 3: Family Leave Rights

Do you support the proposal to introduce provision for keeping in touch days?

Please explain your view:

Yes, we support this. As detailed above, our membership have previously responded to a survey we conducted on these matters to say that it is
important that employees are able to have a gradual transition back into the workplace. We have also proposed that shared parental leave should be
able to be broken into blocks of leave separated by periods of work but also taken as partial leave alongside partial part time or flexible work, which
would address the same issues that keeping in touch days aim to address, but with more flexibility for the employee and employer.

Additional comments

Do you have any other comments on family leave rights in the Isle of Man?

Please comment below:
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